Intercultural and Systemic Business Coaching

Use Diversity to improve Creative and Innovative Solutions

For you — your company — your employees

¢ You want to tap your full potential or the full potential of your employees? Do you
consider diversity as a gain and you want to support the cooperation between your
international employees, to encourage their team-working?

e Even in complex communication situations you want to reach your objective
definitely and masterfully?

¢ Do you plan a challenging project, maybe an international one, and you don’t want
to leave its success to chance, but you prefer to shape difficult processes
deliberately and reach sustainable solutions?

Contact:

Michéle Strock
Coaching | Training | Consulting

Systemic Business Coach (certified)
M.A. Human Resources Development

State examination (German, Spanish, pedagogy)

Mobile: +49 (0)163 1450048
Email: strock@michele-strock.de

www.michele-strock.de

20 years of professional experience, over a decade spent working in international contexts
and projects with international working-groups and teams, recruiting international experts
and executives, organizing and coordinating international seminars and workshops.

My working languages: English, German, French, Spanish, Luxembourgian


mailto:strock@michele-strock.de
http://www.michele-strock.de/

Methods:

My activities rest upon psychological and pedagogical methods. They include change
management, human resources and organisation development, knowledge management,
communication and competence development.

Intercultural Coaching
When?

e Preparation of assignments in foreign countries, support while sojourning
abroad and preparation of returning
o Before international negotiations

e Development of international teams

Objectives and Benefits:

¢ Intercultural competences
¢ Profitable negotiations
e Shape consciously international cooperation

Systemic Coaching
When?

¢ Change and reorientation
e Conflicts and crisis

e Development of potentials

Objectives and Benefits:
o Development and implementation of sustainable solutions
e To realize growing development potential of conflicts and crisis

e Secure long-term prospects of your strategies



